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TOWNSHIP OF RARITAN


COUNTY OF HUNTERDON, NEW JERSEY


ORDINANCE #13-19
AN ORDINANCE OF THE TOWNSHIP OF RARITAN, COUNTY OF HUNTERDON, STATE OF NEW JERSEY ESTABLISHING A SALARY AND WAGE PLAN  FOR EMPLOYEES IN CWA LOCAL 1040 SUPERVISOR AND HIGHER LEVEL SUPERVISOR BARGAINING UNITS EMPLOYEES FOR THE YEARS 2011-2015

BE IT ORDAINED by the Mayor and Township Committee of the Township of Raritan as follows:

Section I.     The Salary and Wage Plan for the years 2011-15 for employees whose positions are represented by CWA Local 1040 Supervisor and Higher Level Supervisor bargaining units shall be as follows:

 






Minimum


Maximum

GROUP 1


Supervisor of Accounts


40,000



57,000


GROUP 2




50,000



91,000

Assistant Township Engineer


Assistant Superintendent - Public Works


Building Subcode Official


Electrical Subcode Official


Fire Official


Fire Subcode Official


Municipal Court Administrator


Plumbing Subcode Official


Public Works Foreman


Tax Collector


GROUP 3




62,000



105,000

Building & Plumbing Subcode Official


Construction Official

Construction Official/Fire Subcode Official


Planner


Superintendent of Public Works


Tax Assessor


GROUP 4




97,000



140,000

Township Engineer
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Section III.
COMPENSATION FOR TEMPORARY, SEASONAL, PART-TIME HOURLY 
AND OTHER EMPLOYEES


The rates of compensation for temporary, seasonal and part time employees shall be in accordance with the respective ranges for said titles in this ordinance.

Section IV.
LONGEVITY

All full-time employees (35 hour work week) hired prior to January 1, 2006 shall be entitled to longevity compensation only through calendar year 2012 after which longevity compensation shall cease. The schedule for the years 2011-2012 is as follows:



After five (5) years of service


$1,000.



After eight (8) years of service

$1,500.



After ten (10) years of service

$2,000.



After thirteen (13) years of service

$2,500.



After fifteen (15) years of service

$3,000.

Section VI.
ADMINISTRATION

The administration of the salary and wage plan established by this ordinance shall be the responsibility of the Administrator or other designated person and shall be implemented in accordance with the 2013 Budget and with such other policies, rules and regulations as may be adopted from time to time by the Township Committee.

Section VII. 
Any ordinance or part of any ordinance inconsistent with this ordinance is hereby repealed.

Section VIII.
This ordinance shall be in full force and effective upon final adoption and publication in accordance with the law.

.

ATTEST:





TOWNSHIP COMMITTEE OF THE








TOWNSHIP OF RARITAN

___________________________________

________________________________
Rose Sollena, RMC/CMC



Michael Mangin
Township Clerk




Mayor
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NOTICE OF PENDING ORDINANCE

Please take notice that the foregoing ordinance was adopted on first consideration by the Township Committee of the Township of Raritan at a meeting held on October 15, 2013, and the same was then ordered to be published according to law with a public hearing and final consideration scheduled for the meeting of November 6, 2013 beginning at 7:00 p.m. at the Municipal Building, One Municipal Drive, Flemington, New Jersey at which time all interested persons will be heard.








Rose Sollena, RMC/CMC









Township Clerk   

